TENTATIVE AGREEMENT
BETWEEN THE
PASADENA AREA COMMUNITY COLLEGE DISTRICT
AND THE
PASADENA CITY COLLEGE FACULTY ASSOCIATION

August 27, 2024

This tentative agreement between the Pasadena Area Community College District and the Pasadena City College Faculty
Association is expressly made pursuant to the Education Employment Relations Act and the Collective Bargaining
Contract between the parties. The following articles shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 12
THE SALARY SCHEDULES

12.0  The Salary Schedules for the Pasadena Area Community College District are contained in the
Appendix.

12.0.1 Effective July 1, 2024, each cell of all Part-Time Faculty Salary Schedules shall be increased
by the state-funded COLA of 1.07%.

Effective July 1, 2024, each cell of all Full-Time Monthly Salary Schedules shall be increased
by the state-funded COLA of 1.07%.

Effective upon approval by the Board of Trustees, each part-time faculty member who performs services during the Fall
2024 or Spring 2025 semesters shall receive an additional one-time off- schedule payment of $1,000.00 for each semester
worked. In addition, each full-time faculty member shall receive an additional one-time off-schedule payment of
$2,000.00. This payment will not be subject to CalSTRS withholding and therefore will not be considered reportable
compensation for CalSTRS retirement purposes. Only unit members actively employed on the date of board approval
will receive the one-time payment.

THE FULL-TIME MONTHLY, OVERLOAD, AND INTERSESSION SALARY SCHEDULES (SCHEDULES A, C,
and O)

Initial placement on the academic credit contract schedule recognizes, on a year-for-year basis, up to a
maximum of fourteen (14) years, full-time equivalent District-approved experience and part-time teaching
up to the equivalent of three (3) years full-time during the preceding five (5) years. Full-time, on-campus
classified service will be recognized to the extent that placement on the academic salary schedule will not
result in a monthly salary reduction. [This language is status quo for all full-time teaching salary schedules.
This same language appears on the monthly, overload, and intersession schedules (Schedules A, C, O).]

The designation of the class on the schedule is determined as follows:

12.0.1 Class A Minimum Qualifications

12.0.2 - Class B

L MA + 18 or BA + 54
I Eighteen (18) units beyond those required for the minimum qualifications, including
an Associate of Arts Degree (or equivalent)
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12.0.3 - Class C

L MA + 36 or BA +72
IL Thirty-six (36) units beyond those required for the minimum qualifications, including
a Bachelor’s Degree

12.0.4 - Class D

L MA + 54 or BA + 90
1L Fifty-four (54) units beyond those required for minimum qualifications, including a
Master’s Degree

12.0.5 - Class E

Doctoral Degree. Attainment of the doctoral degree from an accredited institution of higher
education. The District shall be the final arbiter in assessing the qualifications of doctorates.

12.0.6 The two categories within Classes B, C, and D are as follows:

a. Category I Open to faculty in subject matter areas in which a Bachelor’s Degree or higher is
offered;

b. Category II Open only to faculty in the following areas in which no Bachelor’s Degree is
offered:

Administration of Justice
Adpvertising/Graphic Design
Automotive Technology Building
Construction

Business Information Technology
Computer Information Systems
Cosmetology and Barbering Dental
Assisting

Dental Hygiene

Dental Laboratory Technology Drafting
— Mechanical Drafting Electrical
Technology Electronics Technology
Emergency Medical Technology
Environmental Technology Fashion
Fire Technology

Food Services

Legal Assisting

Machine Shop Technology Medical
Assisting Photographic
Technology/ Commercial
Photography Printing Technology
Radiologic Technology Sign Art
Telecommunications Vocational
Nursing Welding

24— TFHENONCREDIT CONTRACTFSCHEDUEE(SCHEDUEED)
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12.2

A ea o -‘-. ep-nlocemen . .-'-!-‘ han the seventh {_hg 1.
based-on-experience-beyond-that required-for-the-eredential: [NOTE: Schedule D no longer exists, and

noncredit contract faculty follow Schedule A.]

ADJUNCT CREDIT AND NONCREDIT SEMESTER AND INTERSESSION SALARY
SCHEDULES (SCHEDULES B AND G)

Effective the semester following board approval of this proposal, the adjunct faculty on the non-credit
schedule will be moved to the ereditadjunetfacultysechedule Adjunct Credit Semester Faculty and Adjunct
Credit Intersession Faculty schedules. The non-credit adjunct faculty will need to submit, to Human
Resources, transcripts within 90 days in order to be considered for movement to subsequent columns other
than Column A or Column E.

Initial placement of the schedule recognizes on a year-for-year basis up to six years suitable teaching
experience and/or vocational experience exceeding that required to meet minimum teaching qualifications.
[This language is status quo for all adjunct teaching salary schedules. This same language appears on the
adjunct semester and intersession schedules (Schedules B and G).]

The designation of the class on the schedule is determined as follows:

12.2.1 - Class A
Minimum Qualifications

12.2.2 - Class B

L MA + 18 or BA + 54
IL Eighteen (18) units beyond those required for the minimum qualifications, including
an Associate of Arts Degree (or equivalent)

12.2.3 - Class C

ML
L MA + 36 or BA +72
IL Thirty-six (36) units beyond those required for the minimum qualifications, including

a Bachelor’s Degree

12.2.4 - Class D

L MA + 54 or BA +90
1L Fifty-four (54) units beyond those required for minimum qualifications, including a
Master’s Degree

12.2.5-Class E

Doctoral Degree. Attainment of the doctoral degree from an accredited institution of higher
education. The District shall be the final arbiter in assessing the qualifications of doctorates.

12.2.6 The two categories within Classes B, C, and D are as follows:

c. Category I Open to faculty in subject matter areas in which a Bachelor’s Degree or higher is
offered;
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d. Category II Open only to faculty in the following areas in which no Bachelor’s Degree is
offered:

Administration of Justice
Advertising/Graphic Design
Automotive Technology Building
Construction

Business Information Technology
Computer Information Systems
Cosmetology and Barbering Dental
Assisting

Dental Hygiene

Dental Laboratory Technology Drafting
— Mechanical Drafting Electrical
Technology Electronics Technology
Emergency Medical Technology
Environmental Technology Fashion
Fire Technology

Food Services

Legal Assisting

Machine Shop Technology Medical
Assisting Photographic
Technology/ Commercial
Photography Printing Technology
Radiologic Technology Sign Art
Telecommunications Vocational
Nursing Welding

PACCD/PCCFA CONTRACT Page 4



PACCD/PCCFA CONTRACT Page 5



12.3 THE NONTEACHING MONTHLY AND OVERLOAD SCHEDULES (SCHEDULES R and X)

Initial placement of the schedule recognizes on a year-for-year basis up to 13 years suitable teaching experience
and/or vocational experience exceeding that required to meet minimum teaching qualifications. [This language
is status quo for all full-time teaching salary schedules. This same language appears on the monthly, overload,
and intersession schedules (Schedules R and X).]

CLASS A
Minimum Qualifications.

CLASSB
I. MA+ 18 or BA + 54.

[I. Eighteen units beyond those required for the minimum qualifications, including an associate degree

(or equivalent***),

CLASSC
. MA+36o0r BA+72.

[l. Thirty-six units beyond those required for the minimum qualifications, including a bachelor's degree.

CLASSD
I. MA + 54 or BA +90.

II. Fifty-four (54) units beyond those required for minimum qualifications, including a master's degree.

CLASSE

I.  Foracademic disciplines: possession of an earned doctorate from an accredited institution

II. For vocational disciplines: completion of a bachelor's degree and graduation from a three-year program at
a professionally oriented institution recognized and approved by the California Community Colleges
Chancellor's Office which degree can be translated to the equivalent of a doctorate.

CLASSES B, C, D (Category II)

Open only to faculty in the following subject matter areas in which no bachelor's degree is offered:

Administration of Justice Fashion
Advertising/Graphic Design Fire Technology
Automotive Technology Food Services

Building Construction Legal Assisting

Business Information Technology Machine Shop Technology
Computer Information Systems Medical Assisting

Cosmetology and Barbering

Photographic Technology

Dental Assisting Commercial Photography
Dental Hygiene Printing Technology
Dental Laboratory Technology Radiologic Technology
Drafting--Mechanical Drafting Sign Art

Electrical Technology Telecommunications
Electronics Technology Vocational Nursing
Emergency Medical Technology Welding

***60 semester units

12.4 ADJUNCT SEMESTER CREDIT NONTEACHING SALARY SCHEDULES-(SCHEDULE 5)

Effective the semester following board approval of this proposal, the all non-instructional adjunct faculty currently
compensated according to Schedule H (e, e.g., adjunct health professional, adjunct nurse practitioner) Initial
placement of the schedule recognizes on a year-for-year basis up to 13 years suitable teaching experience and/or
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vocational experience exceeding that required to meet minimum teaching qualifications.

CLASS A
Minimum Qualifications.

CLASSB
. MA+ 18 or BA + 54.

Il. Eighteen units beyond those required for the minimum qualifications, including an associate degree (or

equivalent®**),

CLASSC
. MA+360rBA+72.

[I.  Thirty-six units beyond those required for the minimum qualifications, including a bachelor's degree.

CLASSD
. MA+ 54 or BA +90.

Il. Fifty-four (54) units beyond those required for minimum qualifications, including a master's degree.

CLASSE

I.  For academic disciplines: possession of an earned doctorate from an accredited institution

Il. For vocational disciplines: completion of a bachelor's degree and graduation from a three-year program at a
professionally oriented institution recognized and approved by the California Community Colleges Chancellor's

Office which degree can be translated to the equivalent of a doctorate.

CLASSES B, C, D (Category 1I)

Open only to faculty in the following subject matter areas in which no bachelor's degree is offered:

Administration of Justice
Advertising/Graphic Design
Automotive Technology
Building Construction

Business Information Technology
Computer Information Systems
Cosmetology and Barbering
Dental Assisting

Dental Hygiene

Dental Laboratory Technology
Drafting--Mechanical Drafting
Electrical Technology
Electronics Technology
Emergency Medical Technology

***6( semester units

Fashion

Fire Technology

Food Services

Legal Assisting

Machine Shop Technology
Medical Assisting
Photographic Technology
Commercial Photography
Printing Technology
Radiologic Technology
Sign Art
Telecommunications
Vocational Nursing
Welding

Human Resources Office — 1570 East Colorado Boulevard — Pasadena, CA 9116-2003 —626.585.7388 6.0% salary increase

effective July 1, 2023. Board approved May 17, 2023.
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Pasadena Area Community College District
Official Academic Salary Schedule
Effective July 1, 2023
FULL-TIME MONTHLY OVERLOAD FACULTY
(Tenured Track and Tenured)

PASADENA

CITYCOLLEGE

A B C D E
Minimum 1. BA+54%* 1. BA+72%* 1. BA+90** Doctorate
Qualifications or or or Degree
STEP MA+18* MA+36* MA+54*
* * *
Years of 1. Minimum IL. . Minimum IL. . Minimum
Experience Qualifications + 18%** Qualifications + 36** Qualifications + 54%**
(Must possess an (Must possess an (Must possess a
associate’s degree or bachelor’s degree) master’s degree)
equivalent***)

1-6 $80.51 $83.99 $87.59 $91.13 $98.18
*7 $83.99 $87.59 $91.13 $94.69 $101.76
8 $87.59 $91.13 $94.69 $98.18 $105.32
9 $91.13 $94.69 $98.18 $101.76 $108.89
10 $94.69 $98.18 $101.76 $105.32 $112.40
11 $94.69 $101.76 $105.32 $108.89 $115.99
12 $94.69 $101.76 $105.32 $112.40 $119.53
13 $94.69 $101.76 $105.32 $112.40 $119.53

*14 $94.69 $101.76 $105.32 $112.40 $119.53
15 $98.18 $105.32 $108.89 $115.99 $123.13
16 $98.18 $105.32 $108.89 $115.99 $123.13
17 $98.18 $105.32 $108.89 $115.99 $123.13
18 $101.76 $108.89 $112.40 $119.53 $126.63
19 $101.76 $108.89 $112.40 $119.53 $126.63
20 $101.76 $108.89 $112.40 $119.53 $126.63
21 $105.32 $112.40 $115.99 $123.13 $130.25
22 $105.32 $112.40 $115.99 $123.13 $130.25
23 $105.32 $112.40 $115.99 $123.13 $130.25
24 $108.89 $115.99 $119.53 $126.63 $133.72
25 $108.89 $115.99 $119.53 $126.63 $133.72
26 $108.89 $115.99 $119.53 $126.63 $133.72
27 $112.40 $119.53 $123.13 $130.25 $137.31
28 $112.40 $119.53 $123.13 $130.25 $137.31
29 $112.40 $119.53 $123.13 $130.25 $137.31
30 $115.99 $123.13 $126.63 $133.72 $140.85
31 $115.99 $123.13 $126.63 $133.72 $140.85
32 $115.99 $123.13 $126.63 $133.72 $140.85
33 $123.13 $126.63 $133.72 $137.31 $144.38

Classes B, C, D (Category I) Faculty in subject matter areas in which a bachelor's degree or higher is offered. Classes B, C, D (Category
II) Faculty in subject matter areas in which no bachelor's degree is offered (see reverse).

* Initial placement of the schedule recognizes on a year-for-year basis up to 13 years of full-time suitable teaching experience and/or full- time vocational
experience exceeding that required to meet minimum teaching qualifications. Double line indicates maximum limit for initial employment.

** Upper division or graduate-level semester units (convert quarter units to semester units by multiplying by 2/3). For full details see Article 12 of the PEC/CTA
Centract PCC/PCCFA CBA.

*%% 6( semester units.

Human Resources Office — 1570 East Colorado Boulevard — Pasadena, CA 9116-2003 — 626.585.7388 6.0% salary increase
effective July 1, 2023. Board approved May 17, 2023
Schedule O
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Initial placement of the schedule recognizes on a year-for-year basis up to 13 years suitable teaching experience and/or
vocational experience exceeding that required to meet minimum teaching qualifications.

CLASS A
Minimum Qualifications.

CLASSB
. MA + 18 or BA + 54.

II. Eighteen units beyond those required for the minimum qualifications, including an associate degree (or

equivalent***),

CLASS C
I. MA+36 or BA+72.

[I. Thirty-six units beyond those required for the minimum qualifications, including a bachelor's degree.

CLASSD
. MA + 54 or BA + 90.

Il. Fifty-four (54) units beyond those required for minimum qualifications, including a master's degree.

CLASSE

I.  For academic disciplines: possession of an earned doctorate from an accredited institution
Il. For vocational disciplines: completion of a bachelor's degree and graduation from a three-year program at a
professionally oriented institution recognized and approved by the California Community Colleges Chancellor's
Office which degree can be translated to the equivalent of a doctorate.

CLASSES B, C, D (Category II)

Open only to faculty in the following subject matter areas in which no bachelor's degree is offered:

Administration of Justice Fashion
Advertising/Graphic Design Fire Technology
Automotive Technology Food Services

Building Construction Legal Assisting

Business Information Technology Machine Shop Technology
Computer Information Systems Medical Assisting

Cosmetology and Barbering

Photographic Technology

Dental Assisting Commercial Photography
Dental Hygiene Printing Technology
Dental Laboratory Technology Radiologic Technology
Drafting--Mechanical Drafting Sign Art

Electrical Technology Telecommunications
Electronics Technology Vocational Nursing
Emergency Medical Technology Welding

***60 semester units

Human Resources Office — 1570 East Colorado Boulevard — Pasadena, CA 9116-2003 — 626.585.7388 6.0% salary increase

effective July 1, 2023. Board approved May 17, 2023
Schedule O
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Pasadena Area Community College District
P Official Academic Salary Schedule
C ASADENA Effective July 1, 2023
ITY(COLLEGE ADJUNCT CREDIT INTERSESSION FACULTY
A B C D E
Minimum 1. BA+54%* I. BA+72%* 1. BA+90** Doctorate
STEP Qualifications or or or Degree
MA+18* MA+36* MA+54*
* * *
E)z)eeean(::Z .IL Minimum II_. . M@nimum ll_. . M@nimum

Qualifications + 18** Qualifications + 36** Qualifications + 54**

(Must possess an (Must possess an (Must possess a

associate’s degree or bachelor’s degree) master’s degree)

equivalent***)
1 $67.47 $69.90 $73.72 $77.43 $84.87
2 $69.90 $73.72 $77.43 $81.10 $88.62
3 $73.72 $77.43 $81.10 $84.87 $92.44
4 $77.43 $81.10 $84.87 $88.62 $96.14
5 $81.10 $84.87 $88.62 $92.44 $99.87
6 $84.87 $88.62 $92.44 $96.14 $103.63
*7 $88.62 $92.44 $96.14 $99.87 $107.41
8 $92.44 $96.14 $99.87 $103.63 $111.14
9 $96.14 $99.87 $103.63 $107.41 $114.87
10 $99.87 $103.63 $107.41 $111.14 $118.59
11 $99.87 $107.41 $111.14 $114.87 $122.39
12 $99.87 $107.41 $111.14 $118.59 $126.07
13 $99.87 $107.41 $111.14 $118.59 $126.07
14 $99.87 $107.41 $111.14 $118.59 $126.07
15 $103.63 $111.14 $114.87 $122.39 $129.90
16 $103.63 $111.14 $114.87 $122.39 $129.90
17 $103.63 $111.14 $114.87 $122.39 $129.90
18 $107.41 $114.87 $118.59 $126.07 $133.63
19 $107.41 $114.87 $118.59 $126.07 $133.63
20 $107.41 $114.87 $118.59 $126.07 $133.63
21 $111.14 $118.59 $122.39 $129.90 $137.33
22 $111.14 $118.59 $122.39 $129.90 $137.33
23 $111.14 $118.59 $122.39 $129.90 $137.33
24 $114.87 $122.39 $126.07 $133.63 $141.08
25 $114.87 $122.39 $126.07 $133.63 $141.08

Classes B, C, D (Category I) Faculty in subject matter areas in which a bachelor's degree or higher is offered. Classes B, C, D (Category II) Faculty
in subject matter areas in which no bachelor's degree is offered (see reverse).

Initial step placement based on experience beyond that required for the credential. Double line indicates maximum limit for initial employment. Faculty must
serve a minimum of 400 hours to qualify for the next step. After attaining qualifying hours, the effective date for movement is July 1. Teachers are placed on the
schedule as new employees after a break of service exceeding 39 months. (Placement of employees with credential issued prior to January 1, 1971, will be evaluated
on an individual basis.)

** Upper division or graduate level semester units (convert quarter units to semester units by multiplying 2/3). For full details see Article 12 of the PECC/CTA-
Ceontraet PCC/PCCFA CBA

**% 60 semester units.

Human Resources Office — 1570 East Colorado Boulevard — Pasadena, CA 9116-2003 — 626.585.7388 6.0% salary increase
effective July 1, 2023. Board approved May 17, 2023.
Schedule G
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Initial placement of the schedule recognizes on a year-for-year basis up to six years suitable teaching experience and/or
vocational experience exceeding that required to meet minimum teaching qualifications.

CLASS A
Minimum Qualifications.

CLASSB
. MA+ 18 or BA+ 54.

II. Eighteen units beyond those required for the minimum qualifications, including an associate art’s degree (or

equivalent®**),

CLASS C
I.  MA+36orBA+72.

[I.  Thirty-six units beyond those required for the minimum qualifications, including a bachelor's degree.

CLASSD
l. MA + 54 or BA + 90.

II.  Fifty-four (54) units beyond those required for minimum qualifications, including a master's degree.

CLASSE

I.  For academic disciplines: possession of an earned doctorate from an accredited institution
Il. For vocational disciplines: completion of a bachelor's degree and graduation from a three-year program at a
professionally oriented institution recognized and approved by the California Community Colleges Chancellor's
Office which degree can be translated to the equivalent of a doctorate.

CLASSES B, C, D (Category 1I)

Open only to faculty in the following subject matter areas in which no bachelor’s degree is offered: Administration

of Justice Fashion
Advertising/Graphic Design Fire Technology
Automotive Technology Food Services

Building Construction Legal Assisting

Business Information Technology Machine Shop Technology
Computer Information Systems Medical Assisting
Cosmetology and Barbering Photographic Technology
Dental Assisting Commercial Photography
Dental Hygiene Printing Technology
Dental Laboratory Technology Radiologic Technology
Drafting--Mechanical Drafting Sign Art

Electrical Technology Telecommunications
Electronics Technology Vocational Nursing
Emergency Medical Technology Welding

***60 semester units

Human Resources Office — 1570 East Colorado Boulevard — Pasadena, CA 9116-2003 — 626.585.7388 6.0% salary increase
effective July 1, 2023. Board approved May 17, 2023.
Schedule G
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Pasadena Area Community College District
Official Academic Salary Schedule

PAasADENA Effective July 1, 2023
CITYCOLLEGE ADJUNCT CREDIT NONTEACHING FACULTY
A B C D E
Minimum 1. BA+54%* L. BA+72%* L. BA+90** Doctorate Degree
Qualifications or or or
STEP MA-18* MA+36* MA+54%
* * *
Yeafs of II. Minimum II. . Minimum II. . Minimum
Experience Qualifications + 18%** Qualifications + 36** Qualifications + 54**
(Must possess an (Must possess an (Must possess a
associate’s degree or bachelor’s degree) master’s degree)
equivalent***)
1 $53.78 $56.87 $59.87 $62.87 $68.95
2 $56.87 $59.87 $62.87 $65.97 $72.04
3 $59.87 $62.87 $65.97 $68.95 $75.14
4 $62.87 $65.97 $68.95 $72.04 $78.16
5 $65.97 $68.95 $72.04 $75.14 $81.21
6 $68.95 $72.04 $75.14 $78.16 $84.22
*7 $72.04 $75.14 $78.16 $81.21 $87.30
8 $75.14 $78.16 $81.21 $84.22 $90.29
9 $78.16 $81.21 $84.22 $87.30 $93.33
10 $81.21 $84.22 $87.30 $90.29 $96.43
11 $81.21 $87.30 $90.29 $93.33 $99.44
12 $81.21 $87.30 $90.29 $96.43 $102.48
13 $81.21 $87.30 $90.29 $96.43 $102.48
14 $81.21 $87.30 $90.29 $96.43 $102.48
15 $84.22 $90.29 $93.33 $99.44 $105.54
16 $84.22 $90.29 $93.33 $99.44 $105.54
17 $84.22 $90.29 $93.33 $99.44 $105.54
18 $87.30 $93.33 $96.43 $102.48 $108.57
19 $87.30 $93.33 $96.43 $102.48 $108.57
20 $87.30 $93.33 $96.43 $102.48 $108.57
21 $90.29 $96.43 $99.44 $105.54 $111.60
22 $90.29 $96.43 $99.44 $105.54 $111.60
23 $90.29 $96.43 $99.44 $105.54 $111.60
24 $93.33 $99.44 $102.48 $108.57 $114.71
25 $93.33 $99.44 $102.48 $108.57 $114.71

Classes B, C, D (Category I) Faculty in subject matter areas in which a bachelor's degree or higher is offered. Classes B, C, D (Category II) Faculty

in subject matter areas in which no bachelor's degree is offered (see reverse).
* Initial step placement based on experience beyond that required for the credential. Double line indicates maximum limit for initial employment. Faculty must
serve a minimum of 375.2 hours to qualify for the next step. After attaining qualifying hours, the effective date for movement is July 1. Teachers are placed on the
schedule as new employees after a break of service exceeding 39 months. (Placement of employees with credential issued prior to January 1, 1971, will be evaluated
on an individual basis.)

** Upper division or graduate level semester units (convert quarter units to semester units by multiplying 2/3). For full details see Article 12 of the PEC/CTA-
Centraet PCC/PCCFA CBA.

*%% 60 semester units.

Human Resources Office - 1570 East Colorado Boulevard — Pasadena, CA 91106-2003 — 626.585.7388 6.0% salary increase
effective July 1, 2023. Board approved May 17, 2023.
Schedule 5
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Initial placement of the schedule recognizes on a year-for-year basis up to six years suitable teaching experience and/or
vocational experience exceeding that required to meet minimum teaching qualifications.

CLASS A
Minimum Qualifications.

CLASSB
I. MA+18 or BA+ 54.

[I. Eighteen units beyond those required for the minimum qualifications, including an associate art’s degree (or

equivalent™).

CLASS C
. MA+36o0r BA+72.

II.  Thirty-six units beyond those required for the minimum qualifications, including a bachelor's degree.

CLASSD
l. MA + 54 or BA + 90.

II.  Fifty-four (54) units beyond those required for minimum qualifications, including a master's degree.

CLASSE

I.  Foracademic disciplines: possession of an earned doctorate from an accredited institution

Il.  For vocational disciplines: completion of a bachelor's degree and graduation from a three- year program at a
professionally oriented institution recognized and approved by the California Community Colleges Chancellor's
Office which degree can be translated to the equivalent of a doctorate.

CLASSES B, C, D (Category 1)

Open only to faculty in the following subject matter areas in which no bachelor’s degree is offered:

Administration of Justice
Advertising/Graphic Design
Automotive Technology
Building Construction

Business Information Technology
Computer Information Systems
Cosmetology and Barbering
Dental Assisting

Dental Hygiene

Dental Laboratory Technology
Drafting--Mechanical Drafting
Electrical Technology
Electronics Technology
Emergency Medical Technology
Environmental Technology

***60 semester units

Fashion

Fire Technology

Food Services

Legal Assisting

Machine Shop Technology
Medical Assisting
Photographic Technology
Printing Technology
Radiologic Technology
Sign Art
Telecommunications
Vocational Nursing
Welding

Human Resources Office - 1570 East Colorado Boulevard — Pasadena, CA 91106-2003 — 626.585.7388
6.0% salary increase effective July 1, 2023. Board approved May 17, 2023.
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Pasadena Area Community College District

P Official Academic Salary Schedule
CITQ’SADEI]}%E Effective July 1, 2023
(:C) ADJUNCT CREDIT SEMESTER FACULTY
A B C D E
Minimum I. BA +54%* 1. BA +72%* L. BA + 90** Doctorate
Qualifications or or or Degree
MA + MA + MA +
STEP 18 36%* 54**
Year§ of II. Minimum II. Minimum II. Minimum
Experience Qualifications + 18** Qualifications + 36** Qualifications + 54**
(Must possess an (Must possess an (Must possess a
associate’s degree or bachelor’s degree) master’s degree)
equivalent®**)
1 $75.25 $77.02 $78.85 $80.72 $84.39
2 $77.02 $78.85 $80.72 $82.53 $86.19
3 $78.85 $80.72 $82.53 $84.39 $88.00
4 $80.72 $82.53 $84.39 $86.19 $89.90
5 $82.53 $84.39 $86.19 $88.00 $91.70
6 $84.39 $86.19 $88.00 $89.90 $93.59
*7 $86.19 $88.00 $89.90 $91.70 $95.41
8 $88.00 $89.90 $91.70 $93.59 $97.19
9 $89.90 $91.70 $93.59 $95.41 $99.06
10 $91.70 $93.59 $95.41 $97.19 $100.92
11 $93.59 $95.41 $97.19 $99.06 $102.73
12 $95.41 $97.19 $99.06 $100.92 $104.59
13 $97.19 $99.06 $100.92 $102.73 $106.45
14 $99.06 $100.92 $102.73 $104.59 $108.19
15 $100.92 $102.73 $104.59 $106.45 $110.05
16 $102.73 $104.59 $106.45 $108.19 $111.96
17 $104.59 $106.45 $108.19 $110.05 $113.71
18 $106.45 $108.19 $110.05 $111.96 $115.53
19 $108.19 $110.05 $111.96 $113.71 $117.41
20 $110.05 $111.96 $113.71 $115.53 $119.24
21 $111.96 $113.71 $115.53 $117.41 $121.07
22 $113.71 $115.53 $117.41 $119.24 $122.95
23 $115.53 $117.41 $119.24 $121.07 $124.70
24 $117.41 $119.24 $121.07 $122.95 $126.55
25 $119.24 $121.07 $122.95 $124.70 $128.40

Classes B, C, D (Category I) Faculty in subject matter areas in which a bachelor's degree or higher is offered. Classes B, C, D (Category II)
Faculty in subject matter areas in which no bachelor's degree is offered (see reverse).

* Initial step placement based on experience beyond that required for the credential. Double line indicates maximum limit for initial employment. Faculty must serve
aminimum of 150 hours to qualify for the next step. After attaining qualifying hours, the effective date for movement is July 1. Teachers are placed on the schedule
as new employees after a break of service exceeding 39 months. (Placement of employees with credential issued prior to January 1, 1971, will be evaluated on an
individual basis.)

** Upper division or graduate level semester units (convert quarter units to semester units by multiplying 2/3). For full details see Article 12 of the PEC/CTA-
Ceontract PCC/PCCFA CBA.

**% 6(0 semester units.

Human Resources Office - 1570 East Colorado Boulevard — Pasadena, CA 91106-2003 — 626.585.7388 6.0% salary increase
effective July 1, 2023. Board approved May 17, 2023
Schedule B

PACCD/PCCFA CONTRACT Page 90



Initial placement of the schedule recognizes on a year-for-year basis up to six years suitable teaching experience and/or
vocational experience exceeding that required to meet minimum teaching qualifications.

CLASS A
Minimum Qualifications.

CLASSB
I. MA+ 18 or BA + 54.

Il. Eighteen units beyond those required for the minimum qualifications, including an associate art’s degree (or

equivalent®**).

CLASSC
I. MA+36o0rBA+72.

II.  Thirty-six units beyond those required for the minimum qualifications, including a bachelor's degree.

CLASSD
l. MA + 54 or BA + 90.

II.  Fifty-four (54) units beyond those required for minimum qualifications, including a master's degree.

CLASSE

I.  Foracademic disciplines: possession of an earned doctorate from an accredited institution

[I. For vocational disciplines: completion of a bachelor's degree and graduation from a three-year program at a
professionally oriented institution recognized and approved by the California Community Colleges Chancellor's
Office which degree can be translated to the equivalent of a doctorate.

CLASSES B, C, D (Category II)

Open only to faculty in the following subject matter areas in which no bachelor’s degree is offered:

Administration of Justice Fashion
Advertising/Graphic Design Fire Technology
Automotive Technology Food Services

Building Construction Legal Assisting

Business Information Technology Machine Shop Technology
Computer Information Systems Medical Assisting

Cosmetology and Barbering

Photographic Technology

Dental Assisting Commercial Photography
Dental Hygiene Printing Technology
Dental Laboratory Technology Radiologic Technology
Drafting--Mechanical Drafting Sign Art

Electrical Technology Telecommunications
Electronics Technology Vocational Nursing
Emergency Medical Technology Welding

***6( semester units

Human Resources Office - 1570 East Colorado Boulevard — Pasadena, CA 91106-2003 — 626.585.7388 6.0% salary increase
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% e T
Official Acadermic.Salary-Schedul
PASADENA Effective July 1, 2023
CITYCOLLEGE ADJUNCT NONCREDITEFACULTY
A B
R
of Nen-MastersDegree Masters-Degree
osperiones
1 Seae £E250
2 $52.59 SEe2 L
3 $56.21 SEOO0
4 $59.88 $63.53
5 Ses22 SeE2s
6 $67.26 $70.91
*7 $70.91 $74.57
8 $74.57 $78:24
9 $7824 $81:93
10 So02 oAt
H $85.51 $89.26
» $89.26 $92.86
3 $92.86 $96.57
14 $96:49 $100:20
15 £060 oo
16 $96:49 $100:20
17 $10018 $103.89
18 $101.96 $105.58
19 $103.63 $107.39
20 SHOsH0 002
21 $107.23 $1H10.97
22 $108.92 $H2.75
23 $1H10.65 $H4.58
24 $H2.46 $H637
25 $H14.20 $H815

Human Resources Office - 1570 East Colorado Boulevard — Pasadena, CA 91106-2003 — 626.585.7388 6.0% salary increase
effective July 1, 2023 and Board approved May 17, 2023.
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This MOU is subject to ratification by the Board of Trustees. This MOU is non-precedential, and may not be utilized as
the basis for any current or future claim of a past practice.

For the District: Ro‘bert Blizhhski (Aug 28, 2024 08:39 PDT) Date: Aug 28,2024
Robert S. Blizinski,
Assistant Superintendent/Vice President Human Resources

For PCCFA: Mar% (Aug 29,2024 06:12 PDT) Date: Aug 29,2024
Mark Whitworth,
PCCFA President
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